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Dear Sir
Australia’s future tax system – Review Panel Submissions
This submission to the Australia’s future tax system Review Panel has been prepared by the Career
Industry Council of Australia (CICA) Inc on behalf of its member organisations.
The Council is supportive of the review in so far as it results in greater support of individuals seeking
to make informed choices about their learning and work. Specifically, the Council requests that the
review introduce initiatives including a tax deduction for access to career services for individuals.
CICA is the national peak body of the career industry and represents the interests of all major career
associations (see Appendix A) in Australia and their members. CICA is a unique collaboration of non‐
profit career practitioner associations and a world first in the career industry. It is a focal point for
government and other organisations concerned for and interested in promoting quality career
development services in Australia.
CICA’s vision is to enhance participation and productivity by advocating the individual, social
and economic benefits of quality career development for all Australians.
CICA aims to promote access to services; contribute to the further development of research and
evidence base; develop strategic relationships with stakeholders and policy makers; and influence
government, industry and community to embed career development in workforce development; and
to influence all education sectors to embed career development in curricula.
This submission relates to supporting the role career development plays in relation to workforce
development by expanding deductibility of career services.
For more information or enquiries regarding this submission, please contact either myself on (02) 4777
4815, or Executive Director Peter Tatham on 0407 853 196 or peter.tatham@cica.org.au.
Yours faithfully

Mike Geeves
President
Career Industry Council of Australia Inc
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SUBMISSION to the Australia’s future tax system Review
The Council is supportive of the review in so far as it results in greater support of individuals seeking
to make informed choices about their learning and work. Specifically, the Council requests that the
review introduce initiatives including a tax deduction for access to career services for individuals.
Currently, deductions are only allowable for individuals in employment and for career counselling
related to transitions within the organisation that currently employs them. This approach is clearly
not in keeping with national priorities for a more flexible and adaptable labour force. Nor does it
support productivity and participation agendas.
As a knowledge economy Australia will be dependent on the further development of its human
capital for economic growth. As indicated by the OECD, Career development is a significant
contributor to the development of human capital, as an important engine for economic growth and
social cohesion. It is now recognised by more than 55 countries that career development services
can play an important role in helping governments to:
a) improve labour supply;
b) address skill shortages;
c) raise the level of human capital;
d) improve the quality of human capital.
WHAT IS CAREER DEVELOPMENT?
Career development is the lifelong process of managing progression in learning and work. The
quality of this process significantly determines the nature and quality of individuals’ lives: the kind of
people they become, the sense of purpose they have, the income at their disposal. It also
determines the social and economic contribution they make to the communities and societies of
which they are part.
BENEFITS OF CAREER DEVELOPMENT
Career development is critical to workforce development, in three respects:
a) Workforce preparation ‐ supporting the career development of young people prior to
entering the labour market.
b) Workforce adaptability and sustainability ‐ supporting the career development of
employed workers.
c) Workforce reintegration ‐ supporting the career development of adults in and out of the
labour market, and between jobs in different enterprises.
The Career Industry Council requests that the review consider supporting the role career
development plays in relation to workforce development by expanding deductibility of career
services:
• To assist individuals to make wise choices about study immediately after school (informed
course/study choice will assist reduction of current higher education dropout/incompletion
rates)
• For individual's engaged in preparing to enter the labour market (services may include
resume and application support, interview skills support, career planning and development
of career strategies)
• For individuals and organisations that are undertaking a restructure or being restructured
• For individuals living between jobs, training and looking to move to new employment
opportunities.
The simple task of enabling deductibility for accessing career services would act as a catalyst to
improving the flexibility and adaptability of the labour force and ensure that national policy agendas
might be implemented more effectively.
COST OF CAREER COUNSELLING
While there is no industry standard consultation rate or number of sessions, an average 60
minute session by a qualified practitioner is usually charged at $150 + GST with approximately
four to six sessions required.
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Appendix A

CICA Member organisations:
Australian Capital Territory Career Education Association Inc (ACTCEA)
Careers Advisers Association of New South Wales (CAANSW) Inc
Career Education Association of Victoria Inc (CEAV)
Career Education Association of Western Australia Inc (CEAWA)
Career Educators Association of Northern Territory Inc (CEANT)
Career Development Association of Australia Inc (CDAA)
Graduate Careers Australia Ltd (GCA)
Queensland Association of Student Advisers Inc (QASA)
Queensland Guidance and Counselling Association Inc (QGCA)
National Association of Graduate Career Advisory Services (Aust) Inc (NAGCAS)
National Coach & Athlete Career and Education Program (NCACE)
Rehabilitation Counselling Association of Australasia Inc (RCAA)
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